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“To tame the savageness of man and make gen-
tle the life of this world.…”  Aeschylus 

 

 
 

Mr. Jerry Teresinski 
March 22, 2021 
Shaker Heights, Ohio 
 

I am deeply honored to write a little something 
about “resiliency.” I had written in the past for a 
series, “From my home to yours…” as a Master 
Resiliency Trainer for my USAR unit during the 
onset of the COVID-19 pandemic.  Someone 
liked it so they let me keep writing.  My opinions 
are wholly my own. I am apolitical and write in my 
civilian capacity. With this lawyer-like disclaimer 
placed up-front, I write. Hopefully, my words will 
resonate with some of you.   
 

I was all set to fire off what I hoped would be an 
insightful message for CP-56 – you – the great 
Civilian staff that makes up one of the most criti-
cal elements of the U.S. Army.  Without you, real-
ly, there is no Army, for if our NCO’s are the 
“backbone of the Army,” you are the heart that 
pumps strength into our bodies to make us all col-
lectively strong. This month, we have passed the 
milestone that is the one-year anniversary of the 
COVID-19 global pandemic. It is important to take 
a deep breath, pause, and try to fight the tenden-
cy to gloss over this reality as we deal with the 
madness of our world. I know that some of us are 
like, “I am done…I am at my breaking point…I 
can’t do this anymore…I can’t work and take care 
of kids and home school any more…I need hu-
man interaction...Why can’t I go out to eat, or go 
to church services? How long do I have to wear a 
mask? Why is it that we can’t all just get our 

COVID vaccines already…?  Enough….”  So, giv-
en what we are all going through, collectively yet 
separately, you can imagine that I desperately 
wanted to inspire with this message. Truth be 
told, I wrote one version right after the New Year, 
and was all set to send it off, but then the events 
of January 6th occurred, and I was frozen. I could 
not write. I took deep breaths, practiced my inner-
grounding techniques (which I am not very good 
at), and in my triggered discomfort (as I watched 
the assault it felt like I was back in a combat 
zone), I asked myself, “Ok, now what do you 
say?” To answer that question, I frame today’s 
message, one that I have struggled to find. For 
that is all I have…this moment, in this time, and at 
this place from where I write in Ohio where it has 
been a balmy high 30’s for a few days.  That 
message is:  Take time to hunt the good stuff; 
seek inspiration; and, practice mindfulness. 
 

Hunt the Good Stuff 
 

After some thinking on the issue, I remembered 
something I wrote in the Summer of 2020 which 
is just as applicable now as it was then.  We 
should strive to “Hunt the Good Stuff” by practic-
ing daily gratitude. Research shows that the de-
liberate act of listing just three things that we are 
grateful for each day promotes positive emotions, 
increases creative thinking, and helps to over-
come the “negativity bias” (the tendency to pay 
more attention to the bad than the good). By 
hunting the good stuff, we become more resilient. 
The reality is though that in the challenges we 
face, we still have to figure out a way to be 
“uncomfortable” in the unknown and our daily 
challenges.  This is not easy. Life is messy. It al-
ways has been. But it is life. We are alive and we 
feel, we hurt, we laugh, we feel joy, we cry, we 
experience moments of doubt, we try to control it 
all, but can’t – yet somehow, we endure.  By carv-
ing out time for gratitude, we are better prepared 
to navigate life’s challenges.       
 

Seek Inspiration 
 

The words of John and Robert Kennedy about 
leadership, courage, seeking excellence, and giv-
ing back to society inspired me to go into public 
service.  All these years later I find that when I am 
running on fumes, it is hard to stay focused on my 
original intention of serving the greater good. The 
words and writings of personal role models, such 
as Dr. Martin Luther King, who had the most in-
credible ability to reach down into our souls with 
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breadth of professional experience to the Army 
Legal Offices where they work.    

According to OPM, specialists in the 0950 series 
perform wide-ranging roles—to include analyzing 
the legal impact of legislation and administrative 
and judicial decisions on agency programs; re-
searching legal opinions on matters of interest to 
the agency; and, analyzing requests for infor-
mation under the provisions of various acts.  
These legal support duties require discretion and 
independent judgment in the application of a spe-
cialized knowledge of laws, precedent decisions, 
regulations, agency policies and practices, and 
judicial or administrative proceedings. Knowledge 
to become a paralegal may have been gained 
from a formalized classroom setting, or profes-
sionally supervised, on-the-job training. As will 
become clear in the course of this article, parale-
gals possess a wealth of a practical knowledge 
related to the agency's substantive programs. 

Ms. Sarafina Maraschino   
Paralegal Specialist (Tribal  
Liaison) 
Office of Counsel  
U.S. Army Corps of Engineers 
San Francisco District 
 

Ms. Maraschino joined USACE in 2011 as a para-
legal intern.  Early in her paralegal career, Ms. 
Maraschino took a USACE Cultural Resources 
Course and participated in developmental assign-
ments working with archaeologists.  After com-
pleting a Masters of Jurisprudence in Federal In-
dian Law in 2018, Ms. Maraschino’s portfolio 
shifted to the Tribal Liaison role.  The work she 
performs may best be described as a fascinating 
blend of diplomacy, history, law, water law, and 
archaeology. Ms. Marschino put it best by de-
scribing the diplomatic work she performs as Trib-
al Liaison as “authenticity, honesty, and hope 
working together.”   

Ms. Maraschino explained that each USACE Dis-
trict Office has a designated Tribal Liaison.  Na-
tionwide, there are more than 570 nationally-
recognized Tribes.  California is home to 109 na-
tionally-recognized Tribes in addition to many non
-federally recognized Tribes.  If a civil works pro-
ject involves a property subject to Section 106 of 
the National Historic Preservation Act, many 
stakeholders are brought in to discuss how to 
minimize those impacts to ancestral lands—
including Tribal leaders and their representatives; 
cultural resource specialists; archaeologists; state 

entities like the State Historic Preservation Office 
in California (if the project is on non-federal land); 
attorneys; program managers; and, regulators.  
As Tribal Liaison, Ms. Maraschino seeks to bridge 
the divide by proactively connecting with Tribes 
early on in a project and seeking to understand 
each Tribe’s perspectives and unique sensitivi-
ties.    

When asked what is the one resource she re-
gards as essential to her job, Ms. Maraschino re-
sponded “the support of my supervisor—I cannot 
do it alone.”  According to her, that support goes 
all of the way up the counsel chain and through-
out her office where she works closely with talent-
ed USACE attorneys.  USACE’s annual Consult-
ing On Tribal Nations course—which is open to all 
federal employees—has also helped Ms. Mara-
schino perform her duties.  That course includes 
content on conflict resolution strategies; substan-
tive law; and, panel discussions featuring Tribal 
representatives.     

Ms. Maraschino encourages members of the CP-
56 Community to familiarize themselves with Fed-
eral Indian Law.  Such an understanding may 
prove to be particularly important in light of the 
U.S. Supreme Court’s recent decision in McGirt v. 
Oklahoma, 140 S. Ct. 2452 (2020).  In this land-
mark case involving a question of Tribal sover-
eignty, the majority held that land reserved for the 
Muskogee (Creek) Nation by U.S. treaties during 
the 1830s remains “Indian Country.”  As a conse-
quence, Native Americans charged with major 
crimes (as defined by the Major Crimes Act) on 
lands guaranteed to Tribal Nations are subject to 
federal, not state, jurisdiction.  As a result of this 
decision, questions of Tribal sovereignty are be-
ing considered in a different light.   

Ms. Andrea Taylor 
Contract and Fiscal Law Paralegal 
Specialist 
OSJA, HQ, U.S. Army Intelligence 
and Security Command  
Fort Belvoir, VA  

 

Ms. Taylor came on active duty in the Army in 
2003 as an Ammunition Specialist.  In 2007, she 
was re-classified as a paralegal.  Ms. Taylor has 
served as a Civilian paralegal with INSCOM since 
2019.  She has not observed a tremendous differ-
ence between her work as a civilian paralegal 
compared to her time on active duty.  However, 
Contract and Fiscal Law is not an area where 
most active duty paralegals work.  Given that, on-
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the-job training and guidance from her supervisor 
and attorneys in her office have been critical to 
her success as a Civilian paralegal.  According to 
Ms. Taylor, the pace in her office is non-stop as 
she and her team work to ensure that the correct 
“Color of Money” or Appropriation Category is be-
ing applied to financial accounts.  Everyone in the 
office works hard to support one another as they 
perform this critical, albeit technical, function.   

Ms. Taylor adapted quickly to the new working 
conditions brought on by the COVID-19 pandem-
ic.  The three OJSA paralegals rotate administra-
tive roles in the office weekly and telework from 
home during their two weeks teleworking.  Ms. 
Taylor has found that this arrangement provides 
the best of both worlds—work and home with 
family.   

She advised members of the Army Legal Com-
munity to not be afraid to reach out to people in 
the JAG Corps directory for help—regardless of 
that person’s rank.  In her experience, supervi-
sors, colleagues, and mentors are more than will-
ing to lend a hand or share their expertise.  In her 
words, “it is better to reach out than be lost.”  Ms. 
Taylor reminds us to also be willing to offer the 
same help to other colleagues.   

Ms. Rhonda McKinzie 
Paralegal, Ethics and Fiscal  
Practice Group 
Office of General Counsel 
Pentagon   
 

Ms. McKinzie has the distinction of being the par-
alegal interviewed for this article who has been 
with the Army for the shortest period of time—just 
two weeks.  However, she brings a wealth of ex-
perience gained by years working as a paralegal 
in both the private and public sectors.  Ms. 
McKinzie worked in private practice with a firm 
specializing in accident reconstruction—and even 
studied accident reconstruction herself.  She also 
supported Administrative Law Judges for the 
Texas State Office of Administrative Hearings—
an experience that she describes as “amazing.” 
Within the federal government, she has done 
FOIA work for the US Citizen and Immigration 
Services; served as a Legal Assistant in the Unit-
ed States Attorney’s Office for the Western Dis-
trict of Kansas; worked at Housing and Urban 
Development; and, just prior to coming on board 
with the Army, she worked in the Office of Coun-
sel for Commandant of the Marine Corps at the 
Marine Corps Headquarters.  She is proud to 

have served on active duty in the Marine Corps 
and is prouder still to have raised two Marines.     

Ms. McKinzie notes that paralegals come to the 
field from all different backgrounds.  Because it is 
a position found all across the federal govern-
ment, there is seemingly no limit to the types of 
work that paralegals can perform.  In the Office of 
General Counsel, Ms. McKinzie supports six Eth-
ics and Fiscal Law attorneys.  Ms. McKinzie 
praised the Army HR/Admin/IT Team as “simply 
amazing” given how quickly she had an email ac-
count, office access, and a cell phone.  In her 
words, “In order to do your job, you have to have 
the tools to do your job.”  She appreciated how 
quickly she was equipped to get to work. 

Ms. McKinzie has observed that attorneys today 
are looking more to paralegals for collaboration.  
According to her, adaptability is key to success 
as a paralegal.  The best way to learn the heart 
of what a paralegal does is to seek out intern-
ships or other opportunities to work with attor-
neys.  She encourages other paralegals to 
“Never stop learning” when it comes to expand-
ing their skills and knowledge.  One thing that 
she enjoys about her work is that “You are al-
ways learning.”   

Ms. Marcy Harper 
Paralegal Specialist 
IMCOM OSJA  
Joint Base San Antonio, TX  
 

Ms. Harper has been a civilian parale-
gal with the Army for twelve years.  A veteran of 
the Air Force, Ms. Harper worked in personnel 
affairs and once served as the Assistant Chief of 
Casualty Assistance in the HQ Air Force Person-
nel Center.  Her first job with the Army was in 
2004 when she worked for the Army Installation 
Management Command West Region as an ex-
ecutive assistant.  Shortly afterward, she moved 
to legal, working as a Legal Assistant-GS0986 
and then a management and program analyst-
GS0343.  Ms. Harper has observed that this pro-
gression is common where one might start as a 
legal assistant or administrative specialist before 
moving on to paralegal work.   

Ms. Harper emphasized the importance of train-
ing—whether it's a paralegal course; a law class; 
learning how to use WestLaw or LexisNexis; or, 
the Paralegal Certification Course she took at the 
University of Texas San Antonio.  Ms. Harper en-
courages other paralegals to take advantage of 
training opportunities offered by the legal career 
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Key Takeaways from the CWA December 2020 
Training:   
 

A narrower definition of Waters of the United 
States (WOTUS) replaces pre-2015 WOTUS reg-
ulations and guidance.  Why is the definition of 
WOTUS important?  WOTUS establishes the ge-
ographic scope of the CWA as “navigable waters” 
is defined under the statute as “the waters of the 
United States, including territorial seas.”  Notably, 
the CWA does not define WOTUS, leaving clarifi-
cation to the agencies.  Since the 1970’s the En-
vironmental Protection Agency (EPA) and the Ar-
my Corps of Engineers (USACE) have defined 
WOTUS through regulations. 
 

In April 2020, EPA and USACE finalized a regu-
lation redefining WOTUS in response to the Feb-
ruary 2017 Executive Order 13778. Under the 
Navigable Waters Protection Rule (NWPR), 
WOTUS includes four categories of jurisdictional 
waters: 1) territorial seas and traditional naviga-
ble waters (TNW); 2) tributaries; 3) lakes, ponds, 
and impoundments contributing surface flow to a 
TNW in a typical year; and 4) adjacent wetlands. 
Unlike the past, Interstate waters are not categor-
ically WOTUS. The NWPR incorporates exclu-
sions similar to those in the 2015 Clean Water 
Rule. Another change is that generally, the 
NWPR does not view any type of ephemeral wa-
ter (waterbody that exists for a short period fol-
lowing rain or snowmelt) as WOTUS. 
 

Section 401 requires federal permitting authori-
ties to obtain state or tribal certification that dis-
charges to surface water will comply with their 
water quality requirements.  The new EPA rule 
limits the scope of the Section 401 certification.  
States and authorized tribes are directed to limit 
their review to the water quality impacts resulting 
from the point source discharges associated with 
the project that is the subject of the federal li-
censing or permitting process.  States and tribes 
may not base conditions or denials of certification 
on considerations other than water quality itself 
(e.g., GHG Emissions, transportation impacts, 
etc.) Conditions must be necessary to assure that 
the discharge will comply with water quality re-
quirements, and denials must be based on the 
inability to determine that the discharge will com-
ply with water quality requirements. States and 
tribes are required to document the connection 
between conditions or denials and state water 
quality requirements.  States and tribes can 
waive this requirement, and if they do not act 

within “a reasonable period of time after receipt” 
of the request for certification, waiver is automat-
ic.  The reasonable period of time may be estab-
lished by the federal permitting authority on a 
case-by-case basis, but may not exceed one 
year. The meaning and reach of the CWA’s re-
quirements may change as a result of legal chal-
lenges; consequently, continued training, such as 
this webcast, is essential to keeping your head 
above water.   
 

Mr. Max Wilson 
Assistant Counsel 
Environmental Law and Regulatory Programs 
Office of the Chief Counsel 
US Army Corps of Engineers 
 

I was quite impressed with the Clean Water Act 
ALI CLE 2020 course.   Given the substantial 
rulemakings that were finalized in the year lead-
ing up to the course and the ensuing litigation 
challenging those changes, there was ample ma-
terial to cover.  The speakers did a nice job 
providing an overview of the changes and the 
status of the cases challenging the rules.  How-
ever, what I found especially interesting was the 
different speakers' perspectives on the changes 
and what a new incoming administration might do 
with respect to the rules.  These perspectives 
represented a diverse range of stakeholders, 
from non-governmental environmental organiza-
tions, trade groups, private industry, and newly-
former government officials.  The speakers also 
addressed how the transition to a new admin-
istration would be managed within EPA and ad-
dressed several areas that are likely to be a par-
ticular focus under President Biden, such as envi-
ronmental justice.  The content was timely, in-
formative, and will enable me to provide better 
advice to my agency in this time of significant 
change. 
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